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Yonetim ve Organizasyon Arastirmalari Dergisi YOAD a hos geldiniz.

Ozel, kamu ve sivil toplum 6rgiitlerinin farkli yonetsel alanlarint anlamaya
katkida bulunmaya yonelik 6zgiin nitelikte arastirmalar yayinlamay: amaglayan
hakemli bir dergi olarak yayin hayatimiza baglamis bulunuyoruz. Derginin kap-
samini, basta orgiit kurami, stratejik yonetim, orgiitsel davranis, uluslararas is-
letmecilik, girisimcilik, isletme tarihi ve insan kaynaklari yonetimi olmak iizere
yonetim ve organizasyon alanina yonelik kuramsal ve gorgiil calismalar ile vaka
caligmalari, aragtirma notlari ve kitap incelemeleri olusturmaktadir. YOAD, yo-
netim ve organizasyon camiasinda etkilesimi ve bilgi paylasimini disiplinler arasi
bir perspektifle gelistirmeyi amaglamaktadir.

YOAD’a neden ihtiya¢ duyulmustur? Yonetim ve organizasyon alaninda
Tirkiye de dahil gelismekte olan iilkelerdeki akademik ¢aligmalar belirgin bir
bilimsel birikim olusturmaya baslamis olmakla birlikte, bu birikimin yansitldig:
platformlar nicelik ve nitelik agisindan yeterince tatmin edici gériinmemektedir.
Ozellikle mevcut yazina 6zgiin katkiyt dert edinerek niteligi 6nceleyen aligma-
larin toplandig1 daha fazla platforma olan ihtiyag aciktur. YOAD ile bu ihtiyacin
giderilmesine yonelik bir adim atmay1 amaglamis bulunuyoruz.

Dergi, diinyanin her yerinden arastirmacilar iin Zzirkge ve Ingilizce calisma-
lar yayinlanabilecek bir platformdur. Yonetim ve organizasyon konu ve temalar:
ile ulusal ve uluslararast baglami dikkate alarak ilgilenen, 6zellikle de Tiirkiye or-
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tamina odaklanan tiim ¢alismalar YOAD 1n kapsamina girmektedir. YOAD, gii¢-
lii ve iddiali bir dergi olarak yonetim ve organizasyon alaninda sadece Tiirkiye'de
degil diinyada da akademik bilginin gelismesi yolunda 6nemli bir konuma sahip
olmak tizere yola ¢ikmugtur.

YOAD’1n bu ilk sayisinda ii¢ 6nemli caligma ile karsinizdayiz. Siikrii Ozen ve
Deniz Oztiirk’iin calismasi son yillarda kurumsal kuram alaninda en ¢ok calisilan
konulardan biri olan kurumsal manuklar ile ilgilenmektedir. Kurumsal mantik-
larin Turkiye baglamindaki isleyisini tiniversiteler tizerinden inceleyen ¢aligma
baglamin analize dahil edilmesi ile ilgili giizel bir 6rnek olusturmaktadir. Ozge
Demiral ise stratejik yonetim alaninin énemli ¢alisma konularindan biri olan gi-
risimciligin cesitli rekabetci gevre faktorleri tarafindan ne 6l¢iide etkilendigini 28
farkl tilke verisi tizerinden incelemektedir. Calismanin en 6nemli bulgusu her
tilkenin kendine has rekabet kosullarinin farklr girisimcilik yaklagimlarini gerek-
tirdigini ortaya koymasidir. {lk sayimizin son makalesi ise Tiirk yonetim yazini
ile ilgili olduke¢a kapsamli bir taramanin bulgularini paylasmaktadir. Bu ¢aligma-
da Serkan Dirlik Tiirk yonetim yazinini inceleyen ¢alismalart kapsaml: bir icerik
analizine tabi tutarak siniflandirmakta ve ileride yapilabilecek yazin incelemeleri
icin degerli onerilerde bulunmakeadir.

Farkli aragurma yaklagimi ve yontemi ile yapilan caligmalara acik olan
YOAD, merak ve ilgiyle takip edilip okunacak makalelerin yayinlanmasina yone-
lik oldugu kadar gen¢ akademisyenlerin gelisimini saglamaya yonelik bir girisim
olarak da diistiniilebilir. Gelecek sayilarda sizlerin de bu girisimin bir pargasi ol-
manizi iimit ediyoruz. Nisan ve Ekim aylari olmak tizere yilda iki defa yayimlana-
cak olan YOAD 1n isbirligi ve desteginiz ile varligini siirdiirerek alanda hissedilen
ihtiyaci giderebilmesini diliyoruz.

[lk saytmizin sunusunu dergimizin yayin hayatina baslamasinda emegi gecen
herkese tesekkiir ederek tamamlamak istiyorum. Oncelikle ¢ok degerli katkilar:
icin makalelerini dergimize gonderen yazarlarimiza ve bu ¢alismalar: dikkatle de-
gerlendiren hakemlerimize, dergi fikrini hayata gecirmede gosterdikleri 6zverili
cabalari icin dergi ekibine ve son olarak da tasarim ve basim siire¢lerindeki des-
tekleri i¢in Sayin Seyhan SATAR’1n sahsinda tiim BETA ailesine sonsuz tesekkiir-
lerimi sunuyorum.
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From the Editor

Hiiseyin Leblebici

Welcome to Journal of Management & Organization Studies (JMOS).

We have stepped into the life of publishing as a peer-reviewed journal that
publishes original theoretical and empirical research papers, which contributes to
understanding different managerial aspects of private and public organizations.
The scope of the journal covers theoretical and empirical papers, case studies,
and book reviews in relation to various fields of management and organization
including but not limited to organization theory, strategic management, organi-
zational behavior, international management, entrepreneurship, business history,
and human resources management. JMOS aims to develop the interaction and
knowledge-sharing among the management and organization community in an
interdisciplinary perspective.

Why was needed JMOS? Though academic studies in the developing coun-
tries including Turkey start to constitute a considerable accumulation, the plat-
forms on which such accumulation is reflected do not appear to be satisfactory
enough in quantity and quality. It is evident that there is a clear need for more
platforms on which the studies that prioritize quality by being concerned about
original contribution to the existing literature are brought together. Via JMOS,
we have aimed to take a step to meet this need.

The journal is a platform for researchers from all around the world to publish
their work in both English and Turkish. All studies dealing with management and
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organization topics and themes in their national and regional contexts from dif-
ferent perspectives, particularly those focusing on the Turkish context take place
under the scope of JMOS. JMOS, as a powerful and assertive journal, has set
out to keep a significant position for the development of academic knowledge in
the field of management and organization not only in Turkey but also across the
world.

In this first issue of JMOS, we are welcoming you with three well crafted
papers. The study by Siikrii Ozen and Deniz Oztiirk deals with the institutional
logics, which is recently one of the most studied topics in the field of institu-
tional theory. The study, which examines facilitation of institutional logics in
the context of Turkey through the universities, is a nice example for how context
can be incorporated into analysis. Ozge Demiral, on the other hand, studying
the data from 28 countries, examines to what extent entrepreneurship, which is
one of the important topics of strategic management field, is affected by various
competitive environmental factors. The most important finding of the study is
to find out that unique competitive conditions of each country require different
entrepreneurship approaches. The last article of our first issue shares the findings
of a quite comprehensive review on the Turkish management literature. In this
study, Serkan Dirlik, classifies the studies examining the Turkish management
literature by a comprehensive content analysis and provides valuable suggestions
for the further literature reviews.

JMOS, as a journal welcoming all studies with different research approaches
and methodologies, can be considered as an initiative to provide the development
of young academicians as well as to publish articles that are followed and read in
curiosity and interest. We hope you could be a part of this initiative in the future
issues. We wish that, JIMOS, as a journal that will be published twice a year in the
months of April and October, fulfills the need felt in the field by continuing its
existence through your collaboration and support.

I would like to end the editorial introduction of this very first issue of JMOS
by thanking everyone contributed to the publication process. First of all, to au-
thors for submitting their works, and to reviewers for their invaluable efforts. To
the JMOS team for their devoted enthusiasm and vision for this project from the
beginning. Last, but not the least, to Seyhan SATAR, on behalf of BETA family,
for their dedicated support in design and printing processes.
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